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Chinalink Fresh Graduate Development Program

ProgramBackground:

In recent years, along with the rapid growth of Chinese software outsourcing industry, we can foresee that in the next 5-10
years, the rapid growth in Chinaof software outsourcing projects from Europe and Unite States is certain; the demand for
software talent is exuberant. In the past of 3 years, ChinaLink keep developing the recruitment program and implementing the
individual development programof fresh graduates each year in order to have a sustainable education system, set a clear career
path and a comprehensive welfare system. To show the fully respect to the talent, ChinalLink set the contract salary range
between 3.5k-5k according to the fresh graduates’ performance and contribution during their internship; after that, ChinalLink
consider to review the salary on every 6 months and the merit increase rate will between 10%-30% for the 3-year contract.

Following please refer to the details of the fresh graduates development program:

This program applies to those fresh graduates whom joined Chinalink after Y2009 and also completed all the required training

courses:

Education System Career Development Welfare System
MF Fundamental Training Trainee Level Internship Salary
Business Knowledge Training Skill and experience Annual Leave and Supplementary
of Credit Card accumulation commercial insurance
Internship Technical English Training Generate Contributions Employee Activity
Training of Occupationand
Values Individual Development Staff Care
Team Building
Salary review(twice), increase rate
MentorTraining Trainee Level - JSE Level between 10%-30%
Skill and experience Annual Leave and Supplementary
75 Project ToolsTraining accumulation commercial insurance
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ar Project Team KT & KS t Employee Activity
Technical EnglishTraining Generate Contributions Staff Care
Overseas Training Individual Development Team Building
Annual Physical Examination
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Project Team KT & KS JSE Level - SE Level between 10%-30%
Skill and experience Annual Leave and Supplementary
2" Technical EnglishTraining accumulation commercial insurance
ContractYe Overseas Training Leadership Employee Activity
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SoftskillTraining Generate Contributions Staff Care
Individual Development Team Building
Annual Physical Examination
Salary review (twice), increase rate
Project Team KT & KS SE Level - SSE Level between 10%-30%
Skill and experience Annual Leave and Supplementary
3™ Technical EnglishTraining accumulation commercial insurance
Co;tract Management Skill Training Leadership Employee Activity
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Overseas Training Generate Contributions Staff Care
Individual Development Team Building
Annual Physical Examination




